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Abstract 
The article is devoted to defining the criteria and levels of professional mobility of future teachers, as well as to establishing their parameters in order to achieve good results of the research issue.
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Integration of the education of Ukraine into the European educational space includes preparation of competent, qualified specialists who will meet international requirements and standards.
The effectiveness of future specialists` professional training and the quality of education in general are determined by the level of the professional mobility. The level of future teachers` professional mobility can be defined through criteria developed.
Researchers N. Gluzman, I. Zymnya, O. Zhuk [1, 2, 3], studying the problem of evaluating the levels of professional competence of the students, start from the famous algorithm: indicators − their levels. Typically, these levels are defined traditionally: reproductive, productive, creative (and their variants). Professional activity requires specialist`s skills in solving professional tasks which have their own characteristics, and the teaching profession requires creative and productive skills. Thus, there is a problem of developing indicators and evaluating criteria of professional mobility of teaching professions.
Modern society requires constant increasing the professional mobility of the future teacher that has necessitated the defining criteria, levels and indicators of professional mobility formation of future teachers. 
The purpose of this paper is to define the criteria, indicators and levels of future teachers` professional mobility.
The problem of defining the criteria and indicators in the pedagogical research was being worked on by such famous pedagogues as Yu. Babans’kyi, O. Barabanschykov, P. Horodov, V. Yahupov. It is important to determine the criterion of the phenomenon (process), which aims to be researched. A. Markova distinguishes the following groups of criteria: objective and subjective; effective and proceeding; normative and of individual variation; of existing and prognostic levels; of vocational training and creative work; of social activity and professional qualification; qualitative and quantitative [5, 55].
By A. Semenova, criteria are classified as followed: integral criteria as evaluation of the overall condition of the phenomenon or process; partial criteria as evaluation of the components of the phenomenon or process; individual criteria as evaluation of the components of individual aspects of the phenomenon or process.
As emphasized by A. Semenova, the indicators record the definite state or the level of the development of a particular criterion. The indicator is a phenomenon or event by which the dynamics of a process can be judged [7, 432].
Despite the conditional character, the criteria are an ideal model for comparison with real phenomena; with their help it is possible to establish the extent of conformity, approximation to a given model of formation of either pedagogical phenomenon. The criteria make it possible to determine how and with what efforts the result of the pedagogical action, in our case the formation of the professional mobility of future teachers, can be achieved.
The component of the criterion is the indicator that is a typical and concrete manifestation of one of the essential sides of a personality. Its use helps assess the quality and level of the personality’s formation.
So, Yu. Kalynovskyi provides as criteria for evaluating the mobility:
· characteristics and personality traits: openness to the world, trust in people and to ourselves, flexibility, efficiency, control localization, tolerance; 
· skills: reflection, self-regulation, self-determination, defining the purpose; 
· abilities: to see and understand the nature of change in society; to see variability and alternative developments for the situation;
· constructive, productive thinking; designing the necessary changes in microsociety; solving problems; adaptation to changes [4, p. 284].
We believe that these criteria are not sufficient to determine the levels of professional mobility of the future teacher because they do not account for his motivational sphere and do not reflect the mobility in different social spaces.
Formation of professional mobility of the future teacher involves a process of mastering theoretical knowledge and gaining practical skills and professional abilities, aimed at successful implementation of professional activities. Professional mobility of the future teacher is ensured by the formation of its components, in particular, we highlight the following: motivational and cognitive, organizational and activity, creative and behavioral ones.
The content of motivational and cognitive component contains high motivation to the professional activities; awareness of the social importance of the teaching profession; knowledge of opportunities for professional mobility and professional development; possession of theoretical knowledge in the field of pedagogics and other basic sciences; ability to analyze and interpret the data of domestic and foreign literature. Therefore, it is expedient to choose the criteria of formation of motivation and the acquisition of professional competencies.
Organizational and activity component involves the ability of a future teacher to organize, structure and rationalize educational and professional activities in the field of pedagogics; skills to analyze, design and predict the results and impact of actions aimed at addressing specific educational tasks and achieving professional goals; ability to evaluate critically the proposed task solution variants and justify proposals for their improvement considering the possible consequences. The criteria for organizational and activity component are considered to be rational organization of educational and professional activities and formation of reflection.
Creative and behavioral component of future teacher`s mobility is determined by the knowledge of professional ethics, rules and regulations adopted in the professional activities of teachers; ability to adapt quickly to the professional staff; professional communication skills (conducting forums, presentations, lectures, practical and laboratory sessions, roundtables, seminars and conferences); ability to use modern appliances and information technologies for various tasks. As the criterion for this component it is advisable to choose the active expression of creativity in teaching activities.
Each criterion has required the development of a set of relevant indicators, on the analysis of which judgments about the extent of the development of the phenomenon can be made. As such indicators we define the characteristics of the structural components.
The criteria and indicators established made it possible to characterize three levels of the development of future teachers’ professional mobility: reproductive, activity and creative ones.
The reproductive level is characterized by low educational interests; mild motivation for educational activities; lack of understanding of the capabilities of the professionally mobile teacher; low ability to organize own learning activities; lack of skills of self-raising purposes; lack of skills of orientation in professional and information space; lack of ability to predict the results of the activity; lack of professional skills and competences; inability to make choices; lack of reflection and lack of ideas about the concept of professional mobility and didactic choices.
The activity level is characterized by the formed motivation for educational and professional activities; need for professional improvement; motivation for the formation of professional mobility; desire to master and develop significant professional skills; ability to solve problems without the skill of setting goals on one’s own; lack of skills of predicting the results of their own educational and professional activities; making choices on the basis of the given tasks; understanding of the concepts of professional mobility and didactic choices in the absence of their application; unstable skills of making didactic choice; possession of information on educational innovation in the inability to adapt to its activities; mastering competences and qualities of a professionally mobile teacher. 
The creative level is characterized by the orientation in the professional space; vision of themselves in their future profession; systematization of professionally-oriented tasks; skills of  independent professional development; skills of application of professional knowledge in different situations; ability to self-organize and determine the structure of the educational and professional activities; the development of skills of self-raising purposes and the phase problem solving in its achievement; ability to predict and rationalize the educational and professional activities; ability to transform and adapt different pedagogical innovations in their activities; desire to go beyond the profession; ability to perform reflection consistently; having competences and qualities of a professionally mobile teacher and the ability to use them in teaching and professional activities; ability to make didactic choices and predict their results.
Thus, the determined criteria, levels and indicators of formation of the future teachers’ professional mobility based on didactic choice will provide the possibility of carrying the monitoring studies on the subject, which is the perspective in this area in order to identify the ways to improve the professional mobility of future teachers in the higher education establishment.
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